Good Governance: Equality, Diversity, and Inclusion (EDI)

East West University (EWU) has established an Equity, Diversity, and Inclusion (EDI) policy
aimed at fostering a diverse, equitable, and inclusive community where everyone is valued and
supported. In addition, EWU has implemented a Disciplinary policy to uphold the standards of

conduct and maintain a proper academic environment.
Some of the critical features of the relevant committees are briefly discussed below:

(i) Sexual Harassment Elimination and Prevention Committee (SHEPC)

EWU Sexual Harassment Elimination and Prevention policy was created to promote equality and
recognize sexual harassment as an offensive, harmful, and injurious act. SHEPC is committed to
establishing and upholding harassment and discrimination-free workplace. Each department holds
a session during the new student orientation each semester to promote harassment awareness and

a positive environment. An awareness seminar for EWU employees took place in 2024.
(i) Disciplinary Committee

The EWU Disciplinary Committee is responsible for upholding the decorum, discipline, and
dignity of students and employees. Link of student ethics and academic discipline:

https://www.ewubd.edu/student-rules-requlation

EWU demonstrates a commitment to equity at all levels, ensuring that all members of our

community can thrive in a welcoming and respectful environment.


https://www.ewubd.edu/student-rules-regulation

